LOS ANGELES COUNTY
WIA YOUTH DIRECTIVE

NUMBER: YTH-04-09 SUBJECT: WIA PRELIMINARY PERFORMANCE
REPORTS FOR PY 2003-2004

DATE: 06/03/04 EFFECTIVE DATE: IMMEDIATELY PAGE 1 OF 1

To:  ALL WIA SERVICE PROVIDERS

The purpose of this Directive is to forward preliminary fourth quarter performance reports that
were produced by LA County MIS Staff on June 2, 2004. These reports include data that was
entered into the Job Training Automation (JTA) system prior to May 20, 2004 for the
performance period beginning July 1, 2003 to June 30, 2004. As indicated in EDD Bulletin
WIABO03-61, all client data for the performance period of July 1, 2003 to June 30, 2004 may be
entered into the system for inclusion in final performance until July 20, 2004. If there is any
client data for PY 2003-2004 that has not been entered in the JTA system, please enter the data
before this date. Only data entered by the end of the business day on July 20, 2004 will be
included in final performance for sub-contractors.

The performance numbers on the attached chart were calculated by the JTA system. Staff of
the Los Angeles County WIB used the “Print Local WIA Performance Detail Report” (PLWPD) in
order to calculate performance of each sub-contractor. County staff suggests that MIS staff at
each sub-contractor run this report quarterly in order to track agency performance. In addition,
County staff also suggests that each sub-contractor run the report entitled “Print Local WIA
Performance Roster” (PLWRS) to determine which clients are actually being included in the
performance measures in the attached chart. In order to run an accurate report, agency staff
must enter the agency codes assigned to each youth client track in the agency code field for
these reports. In order to do so, MIS staff must enter each agency code separated by the “pipe”
key. For instance, agency “999" would need to enter “999A|999B|999C" in the agency code
field. Please refer to the attached screenshot from the JTA system for information regarding
what should be entered in each field of the report set-up screen.

Also attached to this Directive is a chart showing the exit cohorts that are included in the

performance figures for PY 2003-2004. This chart reflects the changes to the methods used to

_?_alculate performance measures that were put into effect according to Department of Labor
EGL 14-03. '

If you have any questions, please contact Michael Arredondo, Supervisor of the MIS Unit at

MARQUEZ, Director
Employment and Training

Attachments
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Youth Agency Performance -
DOL Performance Standards

7-01-2003 to 6-30-2004
Preliminary
Younger Youth Measures Older Youth Measures
Agenc :
Agency godey Att Si::'" nt Diploma Or| Retention E::I;ereim Retention Earnings Credential
;aze Equivalent Rate R'a);? Rate -Change Rate
;:’: :"9:;“ County Performance - 77.80% | 53.90% | 55.00% | 64.30% |76.90%| s$4,010 30%
naar
'|;°ffA“9:I"e;c°““'V Actuat - 90.48% | 85.33% | 66.85% | 79.60% | 79.88% |  $4,019 37.23%
errorm
79.17% 28.57% | 93.75% | 75.00% - - 50.00%
106
Antelope Valley Workforce 19 /24 217 15/ 16 3/4 _ - 274
) 88.03% 80.00% | 67.35% | 70.27% | 84.21% | $4,348.00 10.26%
i ' it 206
Archdiocese of LA, Catholic Charities 103/117 | 20725 | 33749 | 26737 | 16719 7827118 4139
Career Partners 124 90.64% 92.07% | 56.89% | 81.25% | 80.85% | $3,434.00 25.64%
areer 639/705 | 151/164 | 95/167 | 26/32 | 38747 | 1477021743 10/ 39
Career Partners. El Monte 111 92.11% 94.23% | 71.13% | 86.36% | 72.22% | $3,082.00 22.22%
' 432/469 | 49/52 ] 101/142) 19/22 | 137118 | s2,303717 6127
) 95.24% 25.00% | 69.23% | 75.00% |100.00%| $6,697.00 75.00%
iti ith Schools in Compton 215
Communities with Schools in Compto 40/42 174 9/13 3/4 111 6,607 /1 6/8
ity of Compton 105 86.71% 33.33% | 40.91% | 54.55% | 0.00% $168.00 0.00%
i 137/ 158 6/18 9/22 6/11 0/1 168 /1 0/12
88.10% | 100.00% | 80.00% - - - -
i it 777
City of Santa Clarita 37/ 42 6/6 415 _ _ _ B
500r of Hope 168 100.00% | 60.00% | 100.00% | 66.67% |100.00%| $4.359.00 0.00%
| P 55155 6/10 3/3 2/3 171 4,359/ 1 0/3
76.92% 80.00% | 100.00% -~ - - -
Jroothil 16
I oothill WIB 20726 4/5 3/3 - - - -
. Gities 109 96.28% 88.24% | 74.15% | 83.33% |81.25%| $8,225.00 62.50%
1,086/1,128] 150/170 | 152/205| 15/18 | 13716 | 123377/15 15/ 24
100.00% | 66.67% | 50.00% | 100.00% | 87.50% | $2,548.00 100.00%
Jobs for Progress 250
129/ 129 4/6 117122 717 7/8 20,386 /8 8/8
71.76% 66.67% | 38.68% - ~ ~ -
LA 323
L COE 2497347 | 16724 | 411106 - - - -~
LA Works 107 90.93% 94.48% | 80.11% | 94.44% | 75.00% | $3,091.00 68.42%
4417485 | 154/163 ) 145/181| 17718 | 12/16 | 43,284714 13/19
Lraraviia Foundation 14 90.53% 36.36% | 84.00% | 81.25% | 86.67%| $6.781.00 65.00%
172/ 190 4/11 21/25 13/16 | 13715 | 88,150/13 13/20
Office of Samoan Affairs 233 61.11% 0.00% 63.64% - - - -
22136 0/2 7111 — -~ - -
lromona vatiey vES 77 100.00% — 25.00% - 100.00%| $1,746.00 ~
37137 - 114 -~ 171 1,746 /1 -
SASSFA 119 85.09% | 100.00% | 61.29% | 83.33% | 83.33% | $567.00 42.86%
201/342 | 29/29 | 19/31 5/6 5/6 1,702/3 317
0,
Soledad Enrichment Action 208 100.00% | 100.00% | 57.89% | 100.00% | 50.00% | -$315.00 0.00%
68 /68 3/3 11719 5/5 3/6 1,67815 0/10
Special Services for Groups 954 91.03% 70.00% | 68.18% | 50.00% |100.00%| $7,813.00 50.00%
71178 7710 15722 214 6/6 31,252/ 4 2/4
William Hart High School 226 92.41% 81.82% | 100.00% | 50.00% |100.00%| $2,010.00 50.00%
73179 9/11 12112 1/2 3/3 6,031/3 1/2
0, 0, 0,
Youth Opportunities Unlimited 144 100.00% 0.00% 80.00% | 100.00% - - 33.33%
73173 0/1 415 111 - - 173

If an agency has two dashed lines, "--" for a measure, this indicates that there were no exiters that fell under that performance measure, so data could
not be calculated.

If an agency has a 0% for a measure, this indicates that there were exiters that fell within the performance measure, however, none of the exiters met the
requirements in order to be counted as a positive for that measure,
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Exit Cohorts for PY 2002 and PY 2003 Performance
Comparison

Performance for PY 2002-2003 Final Report

PY 2000-2001 PY 2001-2002 PY 2002-2003
7100 to | 10/3/00t0 | 1101 to | 4/112001to | 7/1/01 fo TO0Tto | 1110210 | 411/02 to 1103t | o
9/30/00 12/31/00 3/31/01 6/30/01 9/30/01 12/31/01 3/31/02 6/30/02 9/30/02 12/31/02 3/31/03 6/30/03

Exiters for YY Diploma Rate, Goals Due for YY Skill
Attainment Rate

\ Performance for PY 2003-2004 Final Report
PY 2001-2002 . PY 2002-2003 o T PY 2003-2004 = l,
:_a_ mO 10701 mO ::du mO N:VGM mO 711102 to 10/1/02 to 1 0 (o] o o} 0 411704 to
9/30/01 12/31/01 3/31/02 6/30/02 |' er30/02 12/31/02 3/31/03 6/30/03 9/30/03 12/31/03 3/31/04 | 6/30/04

‘Exiters for Y'Y Diploma Rat als Due for Y'Y Skill
Attainment Rate

Color Codes:

" Year of Report
Younger Youth Diploma Rate & Skill Attainment Rate
£ Adult/Dislocated Worker/Older Youth Entered Employment & Credential Rate
Adult/Dislocated Worker/Older Youth Retention Rate and Earnings Change, Younger Youth Retention Rate



